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Abstract 

High-tech organizations increasingly rely on innovative contributions of their R&D employees, 

or the inventors, who often work within resource-constrained environments of emerging 

markets to deliver innovative outcomes. Integrating social exchange theory and bricolage 

theory, we conceptualize R&D activity as a process that involves salient tensions as inventors 

work effectively with others using their social skills while pursuing competing goals, with 

limited capital, and resource constraints. This study extends prior research on the relationship 

between R&D inventors’ bricolage activities, their social skills and R&D performance. Survey 

data was collected from 211 R&D inventors working in R&D divisions at six multinational 

high technology organizations in India. Results indicate that R&D inventor bricolage activities 

enhanced R&D performance (outcomes and efficiency). We also find inventors’ social skills 

(social astuteness, networking ability, interpersonal influence and apparent sincerity) 

significantly relate to R&D inventor bricolage and positively relate to R&D project outcomes. 

This study provides empirical evidence towards uncovering the behavioral foundations of 

R&D inventor activities in resource-constrained R&D settings. We identify social skills and 

bricolage activities of R&D employees as being important for shaping positive R&D outcomes 

in organizations. Overall, we contribute to R&D management in better understanding how 

micro-level variables influence macro-level R&D outcomes in firms. 

 

Index Terms 

R&D management, innovation, bricolage, social skills, performance, resource constraints, 

emerging markets, R&D inventors 

 

 

Managerial Relevance Statement 

Our research has primary relevance on managing R&D performance (outcomes and efficiency) 

in high technology domains in the contexts of emerging economies that impose resource 

constraints. Our empirical results support past research on the importance of bricolage (making 

do with what is available at hand) in enabling R&D performance under resource constraints. 

We also find that R&D inventors’ social skills (social astuteness, networking ability, 

interpersonal influence and apparent sincerity) are salient in enabling bricolage by inventors 

towards enhancing R&D performance. Social skills leverage inventors’ ability to reconstruct 

and recombine limited resources towards innovative outcomes. Therefore, high technology 

firms operating in resource constrained contexts should offer R&D inventors an enabling and 

open innovation environment to learn through collaboration and experimentation with active 

reuse, recombination and reconstruction of existing resources. Managers in such firms may 

benefit by recruiting R&D inventors who are naturally high on both social skills and bricolage 

ability (assuming they meet the bar on specialized technical skills) who will thrive in an open 

innovation environment. Managers could also enable R&D inventors to improve their social 

skills and bricolage ability possibly through structured training and develop both collaborative 

and frugal mindsets over time.  
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Introduction 

R&D activities produce scientific and technological advancements that allow organizations to 

develop innovations in products or processes [1, 2]. The R&D units in emerging economies 

often work with higher risks of failures, highly uncertain goals and higher resource constraints 

when compared to their counterparts in developed economies [3, 4]. In emerging economies, 

organizations regularly deal with turbulent technological and market environments that limit 

access to resources to produce innovative products to stay competitive in their markets  [5, 6].  

 One aspect of literature in the field suggests that organizations can indeed produce more 

innovations and more viable offerings while operating under resource constraints [7-11]. The 

perspectives of bricolage, frugal innovation, and resource constrained product development 

offer workable approaches to understand how organizations under resource constrained 

environments are developing innovations, new products and processes [11-16]. For instance, 

Agarwal, et al. [11] mapped different concepts related to constraint-based innovations, such as 

jugaad, bricolage, and disruptive, frugal, catalytical innovations, among others. However, the 

exact relationships between inventors involved in bricolage and frugal innovation activities and 

their R&D and innovation outcomes remains a topic of ongoing debate [17]. On one hand, 

some studies show entrepreneurs, individuals operating in entrepreneurial ventures, small and 

medium sized enterprises (SMEs) and large organizations combating high resource constraints 

successfully by deploying reuse, recombination and improvisation techniques to produce 

innovative outcomes [16, 18-20]. On the other hand, a few studies also show how entrepreneurs 

and firms in emerging economies dealing with serious contextual limitations of minimum 

capital investments and limited resources, may witness some negative effects of applying 

approaches of “make-do” with the resources at hand under certain conditions [13, 19, 21, 22]. 

We argue that one notable reason for these mixed results is that existing studies often 

overlook or ignore to explicitly account for the crucial role of bricoleurs (inventors deploying 



 4 

bricolage). Specifically, when and how bricoleurs deal with resource-constraints to 

successfully produce and efficiently deliver innovative performance, outcomes and efficiency 

respectively – two crucial determinants of innovation success in organizations [23]. In fact, 

different social and interpersonal abilities of inventors in organizations will reward them with 

different types of returns for their bricolage activities, such as gathering of different sets of 

technological, product and process knowledge, variations in acquiring, reusing and 

recombining of resources, and variations in ability to convince others in the organizations to 

support their activities, thus influencing the two overall innovation performance measures. We 

find that previous research studies have not addressed or explicitly considered this issue.  

 In this paper, we contribute to the existing research by focusing on two research gaps. 

First, this study hypothesizes and empirically validates how social skills of inventors in R&D 

settings influence the two dimensions of R&D performance differently: R&D outcomes (RDO) 

and R&D efficiency (RDE). Specifically, this study integrates the theoretical arguments of 

social exchange theory [24-26] that superior social skills – skills useful to individuals in 

interacting with others – exert strong effects on inventors’ abilities to undertake challenging 

work tasks, such as “make do with resources at hand”, leading to important performance and 

work outcomes in many situations [27-30] and bricolage theory [13, 18, 31, 32] to argue that 

bricolage activities positively influence R&D outcomes and efficiency. Second, this research 

provides direct linkages by which bricolage activities and the bricoleurs’ social skills interact 

and impact R&D performance. Specifically, drawing on social exchange theory, this study 

explores how ability to conduct bricolage activities are contingent on the levels of social skills, 

which influences resource gathering, reuse, recombination decisions and behaviors in 

organizational groups [29, 30, 33], while creating unique opportunities and challenges in R&D 

settings.  
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The contributions of this study are threefold. First, we add to existing research on the 

micro-foundations of bricolage by exploring individual level mechanisms of how social skills 

and bricolage activities of inventors in R&D settings influence success of their R&D pursuits. 

We show that by looking closely at the individual inventors, we can investigate how inventor’s 

social skills, bricolage and performance are related. Specifically, by integrating social 

exchange theory, we show that bricolage activities are influenced by social interactions, as 

bricolage requires gathering useful information and in obtaining resource sets through the help 

of others in the organizations. Hence, we argue that social skills of inventors can shape and 

influence their bricolage activities while shaping the overall R&D outcomes and we provide 

empirical evidence to support the hypothesized relationships. Second, the study adds to the 

sparse literature on underlying mechanisms of how knowledge workers, such as the R&D 

inventors and employees, enhance and shape bricolage activities. We believe that this is an 

important instrument for emerging markets firms, where enhancing the capabilities of their 

R&D inventors to reuse, reconstruct and recombine resources can generate innovative 

outcomes under uncertain and resource constrained conditions. Third, we extend the literature 

on corporate entrepreneurship by exploring the innovative outcomes at the individual levels in 

dynamic R&D environments. The behaviors of individuals in R&D settings is important to 

understanding innovation efforts and outcomes in emerging economies. 

The paper is organized as follows. First, we review and present the extant literature on 

bricolage and social skills as it is related to our broader research problem and setting. We then 

develop hypotheses relating inventor bricolage, inventor’s social skills and their performance 

outcomes in R&D settings. Empirically, we then examine and test these hypotheses using 

primary data collected from R&D inventors operating in six high technology firms in India and 

present our results. We then discuss our findings and discuss the role of inventor social skills 
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and bricolage in shaping innovative outcomes in resource constrained environments, before 

discussing the limitations of our study, future research directions and conclusions. 

 

Theory Development 

Resources are defined as the tangible and intangible assets used to develop market offerings 

that have value for some market segments [34-36].1 While, resources are essential to conduct 

experiments, test ideas and transform carefully chosen raw materials with specific technical 

expertise to generate new knowledge, products and services, inventors often deal with resource 

scarcity in R&D settings [37-39]. Operating under resource constraints, specifically in 

emerging economies, requires the ability to work with others to create new knowledge to 

develop innovations within the limitations.  

Resource scarcity can have complex effects and often manifests in different ways [40]. 

An increasingly common issue, especially in emerging economies, is the need to innovate and 

successfully operate R&D work within the context of high resource constraints [11, 41]. 

Approaches of “making do” or bricolage have been found to be effective while dealing with 

high resource constraints and to manage organizational pressures to innovate effectively [7, 10, 

18, 31, 42]. These heavily resource constrained settings require inventors to practice new 

approaches that allow applying limited human resources, technical expertise and constrained 

work hours to be able to generate innovative outcomes [18, 19, 31, 43]. Such high resource 

constraints also require inventors to be able to collaborate with others effectively, not only to 

combine relevant technical know-how and existing knowledge, but to also be able to access 

 
1 We use Hunt (1999) to define resources in this paper. These resources can be financial (cash reserves and access 

to financial markets), physical (tools, raw materials, equipment), human (skills, knowledge and expertise of 

individual employees and teams, including their innovative and entrepreneurial skills), informational (such as 

knowledge about technology, consumer needs, market segments, and competitors), relational (such as 

relationships between individuals, teams, competitors, suppliers, and consumers), legal (patents, trademarks and 

licensees), organizational (such as controls, routines, cultures), along with any other resources the firm or the 

individual has access to. 
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more resources through other inventors and scientists in the organization [7, 10, 18, 31, 40]. 

We view bricolage activities within resource constrained settings through a social exchange 

lens, where effective social exchange between inventors and their peers can result in 

maximizing resource gains and benefits for inventors and hence, enhance inventors’ and 

organization’s R&D outputs.  

 Possessing higher levels of social skills leads to higher performance and effectiveness 

in a variety of work settings and crucial organizational processes [27, 44, 45]. Those with 

higher social skills are often able to achieve higher work task levels or higher job performance 

[27, 46-50], including in the contexts of higher uncertainty, such as entrepreneurship and 

venture performance [29, 48, 51] and R&D [50]. Inventors using bricolage approaches may be 

able to handle collaborations and resistance from others more effectively when they possess 

superior social skills. Through enhanced social interactions and exchanges, inventors will 

approach resource scarcity and R&D activities within those scarce settings more effectively by 

utilizing effective social exchange within and even across organizations. 

 

Characterizing R&D inventors and their bricolage activities in emerging markets 

Bricolage   

The approach of making do with whatever is available at hand has been termed as 

bricolage [52], where resource reconstruction through reusing and recombining allows 

individuals to create novel solutions while operating within resource and/or time constraints. 

The literature on entrepreneurship has incorporated and studied this concept to understand how 

such resource reconstruction processes can allow entrepreneurs and ventures to develop 

knowledge and innovative products [13, 18, 32, 53]. Furthermore, Kogut and Zander [54] have 

argued that the ability to generate new applications from existing sets of knowledge, also 

known as combinative capabilities, enhances learning and innovations at the firm level.  
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The literature on bricolage in emerging economies has developed further to understand 

how bricolage approaches help organizations to create frugal solutions and develop new 

knowledge, such as the case of Tata Ace (a low cost mini-truck from India) and the Indian 

Mars Mission, among others [55-60]. As individuals and inventors working in emerging 

economy firms often face contextual and organizational pressures to address problems and 

develop new solutions under extremely resource constrained environments [15, 61, 62], it 

becomes crucial to investigate how inventor bricolage gets shaped and shapes the overall R&D 

outcomes. Reflecting on this idea, we first develop hypotheses concerning the effects of 

bricolage and effects of social skills on R&D performance. 

 

Effects of Bricolage on R&D Performance 

Emerging literature on bricolage suggests that inventors, ventures and organizations 

operating under resource constrained conditions benefit from bricolage [7, 9, 63, 64]. Through 

effective reuse and novel combinations of existing resources at hand, bricolage can enhance 

development of innovative solutions and products [18, 65-67], service innovations [8, 40], and 

knowledge [54]. Extending this logic, bricolage could enhance R&D performance in two ways. 

First, inventors operating within high resource constraints can thrive by deploying bricolage to 

effectively generate new solutions by effectively reusing their existing knowledge. Corporate 

R&D settings encourage inventors to be able to generate multiple product ideas and solutions 

using the available sets of knowledge as developing new knowledge often requires intensive 

investments of capital, resources and time [21, 68]. For instance, development of products like 

Mahindra Reva (first efficient electric car from India) in emerging economies demonstrates 

how inventors often use existing knowledge and technology within resource constraints to 

create affordable and new products [58, 69]. Second, high levels of resource constraints force 

inventors to work with limited resources, capital, time and labor, under significant 
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organizational pressures to produce R&D results, forcing them to deploy reconstruction of 

resources to generate novel R&D outcomes. This resource reconstruction can involve utilizing 

the existing technologies to address newer problems in the market. For example, inventors used 

the existing technology of touch screens on phones to develop products for other markets and 

sectors, such as education, wearable devices and security systems. Hence, we hypothesize that 

R&D inventor’s bricolage activities will have a positive impact on R&D performance.  

Hypothesis 1: R&D inventor bricolage is positively related to R&D performance.  

 

When inventors deal with limited and existing sets of tools, resources, knowledge and 

technologies to create new outcomes during their R&D projects, inventors often engage in 

reuse, recombination and reconstruction of what is available at hand [18, 59]. This process not 

only results in new applications for reconstruction of existing knowledge and technology, but 

also results in enhanced understanding and learnings about resources at hand. Thus, we 

hypothesize that R&D inventors’ bricolage will positively impact R&D outcomes. 

Hypothesis 1a: R&D inventor bricolage is positively related to R&D outcomes.  

 

When inventors focus more on resource recombination, reuse and reconstruction, they are 

likely to save limited resources, energy and time in pursuing or requesting new resources via 

traditional approaches of gathering resources required for an R&D project [7, 13, 42]. Hence, 

inventors engaging in resource reconstruction could direct free-up resources such as time [22], 

energy and labor towards making progress in their R&D activities, allowing inventors to 

complete projects with shorter timelines and budgets. Hence, we hypothesize that R&D 

inventor bricolage will positively influence R&D efficiency.  

Hypothesis 1b: R&D inventor bricolage is positively related to R&D efficiency. 
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Effects of R&D Inventor’s Social Skills on R&D Performance 

Mintzberg [70] argued that individuals must develop the abilities to persuade, influence, and 

control others in order to be effective and to achieve desired goals. Social skills are defined as 

the ability to understand others in social interactions and effectively use this knowledge to 

influence others at work in ways that enhances one’s personal and/or organizational goals [27, 

51, 71].  

Researchers have identified different types of social skills that play a crucial role in 

shaping behaviors and performance in a variety of work settings. These include political skills 

that are complementary and overlap significantly with social skills [47, 72-75], networking 

skills, or guanxi, that overlaps with networking ability skills which have been found to be 

crucial for success and survival in environments like China [60, 76], and finally, interpersonal 

and emotional skills that allow individuals to effectively control and understand others’ 

emotions to facilitate thinking and guide decision-making [49, 77-80]. Our arguments 

regarding the impact of specific social skills are based on the earlier research findings in the 

field of management [29, 30, 51, 81, 82]. 

In this study, we examine four specific skills – social astuteness, networking ability, 

interpersonal influence and apparent sincerity – drawn from the literature on social and political 

skills in the context of management, entrepreneurship and organizations [29, 30, 74]. We argue 

that skills related to ability to effectively and accurately understand interactions in social 

settings (social astuteness) play a crucial role when inventors are involved in bricolage 

activities in R&D environments. Inventors often search for suitable partners (networking 

ability) to work with, such as other inventors and their colleagues, to gather existing knowledge 

and information to enhance their own bricolage activities by attempting to access diverse 

resource sets available to them in their organizations. It is also essential for inventors to 

effectively understand and influence others (interpersonal influence), all the while appearing 
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to be genuinely working towards enhancing their R&D goals (apparent sincerity). These four 

skills should lead to overall positive organizational outcomes through R&D achievements. 

Hence, we argue that the social skills of R&D inventors will have a positive impact on R&D 

performance.  

Hypothesis 2: R&D inventor’s social skills are positively related to R&D performance.  

 

In the context of high uncertainty, especially in R&D settings, inventors with high levels of 

social skills will benefit greatly from an enhanced understanding of social interactions [29] 

about expected goals and results from their R&D projects. These inventors will be able to 

understand and, if needed, influence others effectively to cooperate [50] for developing and 

reshaping the expected goals for the R&D project. With enhanced social skills, inventors can 

locate as well as make new connections that are best fitted for their R&D project [51]. Higher 

social skills will also enable inventors to convince their lead collaborators and key players in 

their organization about their specific plans and activities in the R&D project. Thus, we 

hypothesize that R&D inventors’ social skills will positively impact R&D outcomes.  

Hypothesis 2a: R&D inventor’s social skills are positively related to R&D outcomes.  

 

Higher social skills allow the inventors to have an enhanced understanding of expected R&D 

goals as well as the permissible boundaries for the R&D project, including the timelines and 

budgets. Inventors equipped with high social skills will also have effective networking skills 

[48, 50] to identify the right people and champions required at various stages of R&D project, 

resulting in savings of time, efforts and human labor. High social skills will also allow 

inventors to appear sincere in their R&D pursuits and to be able to convince others when the 

ongoing R&D project creates situations that require additional considerations, such as 
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extension of deadlines, requesting previously unlisted resources, among others. Hence, we 

hypothesize that R&D inventors’ social skills will positively impact R&D efficiency.  

Hypothesis 2b: R&D inventor’s social skills are positively related to R&D efficiency.  

 

Effects of R&D Inventor’s Social Skills on Inventor Bricolage  

In uncertain environments, it is essential to effectively understand and interpret social cues and 

interactions to understand others at workplaces [83-85]. Specifically, when goals are uncertain 

and unclear, individuals need to carefully and successfully assess who to work and collaborate 

with. Additionally, inventors need to be able to effectively understand the social exchanges 

between various work groups among other key players. These players could be other inventors 

with expertise in complementary fields, technical staff and managers. Inventors must carefully 

analyze others for potential collaborations in R&D work to be able to understand what patterns 

of resource reuse, reconstruction, and recombination are possible and will most likely produce 

fruitful results in conditions of uncertainty and resource constraints [10, 31, 53, 86]. During 

these processes of collaborating with other inventors and colleagues, it is essential for inventors 

to access information, skillsets, time, and resources possessed by others. The ability to 

influence others to gain access to their resources becomes important for inventors to acquire 

more resources, resulting in further expansion of their base set of resources at hand. By 

appearing sincere and genuine in their R&D pursuits and in their efforts, inventors are able to 

effectively influence their colleagues to provide them required access to their own critical 

resources for inventors’ R&D work. Hence, we argue that R&D inventor’s social skills play a 

positive role in enhancing R&D inventor’s bricolage activities. 

Hypothesis 3: R&D inventor’s social skills are positively related to R&D inventor’s 

bricolage. 
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Hypotheses are presented in the conceptual framework in Figure 1. 

------------------------- 

Insert Figure 1 here 

------------------------- 

Methodology 

Data collection procedures and sample description 

A survey was conducted using a list of high technology firms with significant R&D 

operations in India provided by the Ministry of Science & Technology, Department of 

Scientific & Industrial Research, Government of India. This list of high technology firms in 

India included sectors such as manufacturing, semiconductors, telecommunications and 

gaming devices. India presents a suitable context for conducting this research as it is an 

emerging economy with significant resource constraints for high technology firms involved in 

R&D. India is also a suitable setting for exploring bricolage in practice, as the term jugaad is 

widely used in India to describe improvised, innovative or out-of-the-box ways of solving a 

problem due to lack of resources.  

The questionnaire was designed following the recommendations of Dillman [87], De 

Leeuw, et al. [88], and Dillman [89]. We carefully ordered the survey questions to disrupt 

potential inference between questions wherever possible [90, 91]. We also included additional 

(filler) unrelated questions and tasks in the survey for creating psychological separation 

between measurements of dependent and independent variables [90, 91]. As the survey was to 

be conducted in English, R&D managers from a large telecommunication firm were initially 

interviewed to check the appropriateness and face validity of the survey questions in the Indian 

context. Subsequently, a pilot test was performed on survey responses from 15 R&D managers 

to verify and refine the questionnaire. This pilot testing data was excluded from the final study. 

For the final data collection, 70 random firms from the list received emails containing 

a letter of introduction and request for participation in return for findings and feedback reports. 

Interests were confirmed with six organizations during meetings and questionnaires along with 
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self-addressed envelopes were distributed. We distributed 800 questionnaires to R&D 

employees (scientists, researchers, technical staff members) who were working full time and 

led R&D projects in R&D divisions of these six high technology organizations in India, thus 

ensuring they had sufficient knowledge about each measure with regards to those R&D 

projects. We received 308 responses back from the respondents. We found that 93 returned 

surveys provided incomplete responses, resulting in an overall final sample of 211 responses, 

resulting in the response rate of 26.3% for this study. 

Among 211 R&D inventors in our final sample, the average age was 36.5 years and 

87.2% were male. In terms of education and work experience, 23.3% R&D inventors in our 

final sample possessed PhD or Doctoral Degrees and 41.9% possessed Master’s or other 

advanced research degrees in their respective fields of expertise, with average R&D work 

experience being 5.7 years, and overall average corporate work experience being 13.5 years.  

 

Measures  

Dependent variables  

The dependent variables are R&D performance measured through R&D outcomes and 

R&D efficiency, with regards to the inventor’s last completed R&D project. Building on the 

work of Brettel, et al. [21], six items are used to measure R&D outcomes and three items are 

used to measure R&D efficiency. This is drawn from earlier studies [92, 93] that measured 

R&D performance through outcomes and efficiency dimensions. This approach is the most 

common method to measure project performance as informants often lack reliable insights into 

project’s objective financial performance data [38]. Responses were taken on a seven-

point Likert scale. The items are provided in Table 1. 
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Independent variables  

The independent variable of bricolage was measured using eight items from Senyard, 

et al. [13], and Wu, et al. [22] to capture the extent of inventor bricolage during their last 

completed R&D project, that is if they used existing resources available at hand to cope with 

new problems and opportunities. Responses were taken on a seven-point Likert scale. Sample 

items from this measure, include “I use any existing resource that seems useful to responding 

to a new problem or opportunity”, “When I face new challenges, I put together workable 

solutions from our existing resources”. It was assumed that resources were constrained.  

Following the works of Ferris, et al. [72], and Liu, et al. [73], 18 items are used to 

measure specific social skills using the inventory developed by Ferris, et al. [72] and validated 

and tested in other studies in various cultural settings [94, 95]. Responses were taken on a 

seven-point Likert scale. The items are provided in Table 1. 

------------------------ 

Insert Table 1 here 

------------------------ 

 

Control variables  

Control variables used were age, gender, level of education, years of R&D experience 

and years of overall work experience as these variables are likely to impact R&D outcomes 

and R&D efficiency. 

 

Reliability and validity  

Exploratory factor analyses using SPSS software were used to identify if there were 

any underlying relationships between items of the measured variables and results revealed no 

cross-loadings between the different factors [96]. To assess variable reliability, Cronbach’s 

alpha coefficient estimates were used and are given in Table 2. It shows that the alpha values 

are 0.81 – 0.90, far exceeding the recommended threshold value of 0.7 [97].  
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We then performed confirmatory factor analyses using SPSS AMOS software to test 

reliability further as well as to establish convergent and discriminant validity. We found our 

variables to be highly reliable with composite reliability (CR) values over 0.8, which are more 

than the acceptable levels of 0.7 [98]. The results also revealed all items loaded significantly 

on their respective predicted latent factors, with loading values exceeding the 0.7 criteria [97]. 

The average variance extracted (AVE) for all variables were found to be close to or more than 

the recommended value of 0.5 [98], thus, indicating no major issues with convergent validity. 

Furthermore, the maximum shared variance (MSV) value was less than the AVE value and the 

square root of the AVE was greater than inter-construct correlations for all constructs, thus, 

indicating good discriminant validity [96]. The results are provided in Table 2. 

------------------------ 

Insert Table 2 here 

------------------------ 

 

Common Method Bias  and Multicollinearity 

 We conducted multiple tests to check for common method bias. Firstly, Harman’s one-

factor test recommended by Harman [99] was conducted. This test revealed that all four factors 

explained 63.90% of the total variance and the first (largest) factor explained 29.67% of the 

variance, indicating no single factor explaining most of the variance among the model 

variables, thus demonstrating no significant common method bias [91, 100]. Secondly, 

following the common latent factor approach recommended by Liang, et al. [101], we found 

that path coefficients of the core model including bricolage, social skills, RDOs and RDE 

remained essentially the same after integration of an idle latent factor (model without common 

latent factor: (CMIN/df = 1.348, CFI = 0.951, RMSEA = 0.040, TLI = 0.945, IFI = 0.952, 

SRMR = 0.055); model with common latent factor: (CMIN/df = 1.247, CFI = 0.968, RMSEA 

= 0.034, TLI = 0.961, IFI = 0.968, SRMR = 0.048)). Finally, we followed the marker variable 

approach recommended by Lindell and Whitney [102] and included ‘acknowledging surprises’ 
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as a marker variable in the questionnaire to test whether common method bias could impact 

the results. The chosen marker variable was found to be unrelated to the dependent variables – 

RDOs (r.= -0.13, ns) and RDE (r.= 0.06, ns). Partial correlations between all model variables 

continued to remain statistically significant while controlling for the marker variable [86, 103]. 

Overall, these test results suggest little threat from common method bias and offer support for 

the validity of our measures for further analyses.  

All variables are averaged, and independent variables have been centralized to avoid 

multicollinearity [104]. None of the correlations between the key variables were more than 0.5, 

indicating multicollinearity issues may be unlikely [105]. We then tested multicollinearity 

using the recommended approach of variance inflation factor (VIF) [106]. The analysis 

revealed that all VIF values ranged between 1.03 and 2.80, which is much less than the 

recommended value of 5 [106, 107]. 

 

Results  

We present the items for each factor, summaries of each variable and pair-wise 

correlations between variables in Table 1 and Table 2. We find that independent variable, 

inventor bricolage, is positively correlated to R&D outcomes and R&D efficiency. Inventor’s 

social skills are also positively correlated to R&D performance – outcomes and efficiency. We 

also find that inventor bricolage and inventor’s social skills were also positively correlated to 

one another. These significant correlation results provided initial support for further analyses 

of our hypothesized relationships.  

 Hierarchical linear modeling (ordinary least square (OLS) regression) was used to test 

the hypothesized relationships [108, 109] using SPSS software and the results are presented in 

Figure 2 and Table 3. The variable of R&D outcomes was entered into the regression model as 

the dependent variable in Model 1 to Model 3, while R&D efficiency was entered as the 
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dependent variable in Model 4 to Model 6. Inventor Bricolage was entered as the dependent 

variable in Model 7. We began our tests by entering control variables of age, gender, years of 

R&D experience, years of work experience, and education as independent variables in Model 

1 and Model 4 to test their effects on the dependent variables of RDOs and RDE. We find these 

effects are non-significant. These control variables were included in all models among key 

independent variables, from Model 1 to Model 7.  

Furthermore, in Model 2 and Model 5, we entered inventor bricolage as independent 

variable along with control variables for testing hypotheses 1 (1a and 1b) to test the effect of 

inventor bricolage on R&D outcomes and efficiency. We find that inventor bricolage positively 

affects R&D outcomes ( = 0.400; p < 0.001) and R&D efficiency ( = 0.407; p < 0.001), thus 

supporting hypotheses H1 (1a and 1b). We then entered inventor’s social skills as an 

independent variable along with other independent variables, inventor bricolage and control 

variables, in Model 3 and Model 6 for testing hypotheses 2 (2a and 2b) to examine the effects 

of inventor’s social skills on R&D outcomes and efficiency. We find that inventor’s social 

skills positively affect R&D outcomes ( = 0.326; p < 0.001) and efficiency ( = 0.163; p < 

0.01), supporting our hypotheses 2 (2a and 2b).  

Finally, in Model 7, we enter inventor bricolage as the dependent variable and 

inventor’s social skills along with control variables as independent variables to test the 

hypothesis 3 for testing the effect of inventor’s social skills on inventor bricolage. We find 

support for hypothesis 3 in Model 7 as we find positive effect of inventor’s social skills on 

inventor bricolage ( = 0.426; p < 0.001). Thus, these results from Model 1 to Model 7 fully 

support our three hypotheses. Figure 2 provides the visual representation of the results from 

Model 2, Model 5 (hypotheses 1a and 1b), Model 3, Model 6 (hypotheses 2a and 2b) and Model 

7 (for hypothesis 3). We also tested our proposed model using structure equation modeling and 

found consistent results for these hypothesized relationships.  
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--------------------------------------- 

Insert Figure 2 and Table 3 here 

--------------------------------------- 

 

Discussions 

There have been several calls for scholarly research on understanding processes, 

practices and micro-foundations of how resource constraints and scarcities shape innovations 

and product development [12, 13, 57, 110, 111]. In this research, we found empirical support 

for the hypothesized effects of inventor bricolage and inventor’s social skills on R&D 

outcomes and efficiency with survey data from 211 R&D inventors in hi-technology 

organizations in India. Specifically, we found support that inventor’s social skills can influence 

bricolage and R&D performance. 

 First, the results showed that inventor bricolage correlates with R&D performance – 

outcomes and efficiency. Earlier research has shown that availability of resources is positively 

related to product development outcomes [112], but inventors cannot solely rely on ready 

availability of adequate resources for ensuring success of their R&D projects. Specifically, 

when resources are highly constrained, inventors can turn to bricolage for resource construction 

[10, 18, 43, 65] to achieve R&D outcomes efficiently. Although R&D inventors face resource 

constraints, their abilities to deal with resource constraints and their approaches of reuse and 

recombination of limited resources can have a positive impact on their R&D outcomes to 

efficiently produce innovations. This result aligns with the concept of the frugal mindset – an 

inventor’s ability to make good use of available technical resources and R&D budgets rather 

than waiting for the most appropriate technical resources and an enhanced R&D budget. 

Moreover, in emerging markets, the frugal use of locally available technical resources may 

lead to the development of more contextually appropriate innovations at lower costs, that suit 

the local market needs better. This also implies that adequate bricolage skills and a frugal 
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mindset should be key additional areas to consider while recruiting inventors and while 

creating new R&D team structures within and across organizations.  

Second, the results showed that inventor’s social skills are critical and enhance inventor 

bricolage activities as well as R&D performance. Thus, social skills of inventors are essential 

to make inventors’ social interactions more effective for increasing their success through 

bricolage. Similar to previous studies in other work settings, our study finds that R&D 

inventor’s social skills indeed enhance their R&D work performance by enhancing their 

abilities to translate social exchange into meaningful resources and knowledge, which then 

contributed to their R&D outcomes. Socially skilled inventors can convert their social 

transactions into better progress with their R&D pursuits, such as gaining access to new 

information or knowledge, negotiating with peers for delivery of tasks in R&D projects, and 

producing novel knowledge through building effective collaborations. High social skills can 

also allow inventors to use their social transactions to source newer combination of resources 

to skillfully enhance and improve their R&D activities. In contrast, inventors that have lower 

social skills may struggle to effectively collaborate, convince, and negotiate with others, hence 

overall impeding their ability to work within high resource constraints to produce product 

innovations and improve their R&D performance. This aligns with the view that good 

inventions are more likely to be the outcome of a social process among a larger loose network 

of highly skilled specialists (also called open innovation), rather than the outcome of the 

solitary pursuit of genius inventors or a small team working in isolation. Social processes 

require adequate social skills and a more collaborative mindset. This implies that adequate 

social skills and a collaborative mindset should also be key areas to consider while recruiting 

inventors and while creating new R&D teams within and across organizations. 
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Managerial Implications 

Our research indicates that R&D inventors and their managers are well advised to focus 

on appropriately recombining and reconstructing resources at hand in the context of resource 

constraints. They could consider resource constrained settings as an opportunity rather than a 

threat, to rethink their approaches to produce innovations. Instead of waiting for new resources, 

especially when technology evolves rapidly in high technology sectors, it is prudent to proceed 

with a resource construction approach. This also aligns with the idea of systematic inventive 

thinking using “inside the box” techniques popularized by Boyd and Goldenberg [113] that is 

followed by many corporations today. 

Our research also indicates that the inventors’ ability to appropriately respond to high 

resource constraints is influenced by the inventors’ social skills. Therefore, it is crucial that 

managers focus on enhancing, developing and encouraging these social skillsets among 

inventors in their R&D divisions, along with encouraging the development of their technical 

skills and technical knowledge base. That is, when R&D managers and top management seek 

to enhance R&D performance within high resource constraints, they should encourage 

inventors and scientists to use their larger network, existing resources and social skills to 

effectively collaborate with others to build new knowledge through resource construction. This 

is preferable to waiting for the required resources to be acquired or to avoid some R&D pursuits 

in the absence of required resources. Recruiters of inventors (scientists, engineers and 

technicians) who are typically oriented towards examining parameters like research and 

technical skills should also train themselves to also identify social skills and bricolage skills 

among their candidates. While research and technical skills would naturally have primary 

importance, it may be prudent to provide specific training on bricolage skills and/or social skills 

to those inventors who lack them or wish to develop their further.  
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 This research provides hope for organizations in emerging markets that operate under 

resource constraints, that outstanding and relevant innovations are possible even under severe 

resource constraints. It also provides potential pathway for organizations in emerging markets 

that operate under resource constraints to gear their R&D units better to overcome their 

constraints and look towards a positive future based on internally developed innovations.  

 

Limitations & Future Research Directions 

Future research should address some limitations of this research. First, although India 

is an appropriate research site for examining resource constrained R&D activities and bricolage 

effects on R&D performance as it is an emerging economy, it would be ideal to collect data 

from other emerging economies to reinforce these findings. Second, future research should 

examine other dimensions of inventor bricolage, such as frugal mindset, knowledge of 

customers/markets, their institutional and regulatory environments [18], nature of their R&D 

collaborations and networks [35, 43] as these factors may also influence R&D performance. 

Third, as cross-sectional data may make drawing causal relationships difficult [62, 114, 115], 

future studies should look into other approaches, such as experiments, longitudinal research 

studies and multi-wave survey studies, to examine relationships and causal effects between 

inventor’s social skills, inventor bricolage and R&D performance. Future empirical studies can 

also focus on further minimizing common method bias by using multi-sourced datasets. 

Furthermore, future studies can also further reduce biases around retrospective reporting of 

successful R&D projects by using objective measurements of R&D performance, tracking live 

projects or using data points collected from R&D projects in real time. Finally, future research 

can also look into other environmental and contextual factors that can influence inventor 

bricolage and its relationships with performance, such as leadership support, environmental 

turbulence and regulatory volatility [116, 117].  
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Conclusion  

This research makes three theoretical contributions. Firstly, it highlights the need to 

study inventors’ behaviors for a more nuanced understanding of the inventor bricolage-

performance relationship in highly resource constrained environments by proactively 

examining the effects of inventor’s social skills on inventor bricolage and R&D performance. 

These findings extend the propositions that higher social skills can foster superior task 

performance [27, 48, 50, 51], particularly in the contexts of uncertain work settings of R&D in 

highly resource scarce surroundings. This study further refines our understanding on inventor 

level differences that influence inventor bricolage. Collectively, these findings add clarity on 

how the social skills of inventors can foster R&D success. We thus contribute to the growing 

literature on social exchange and research on social skills in R&D settings.  

Second, despite the mixed evidence on positive effects of bricolage on innovative 

outcomes in resource constrained environments [19], few studies examine varying bricolage 

benefits in R&D settings through studying underlying individual processes and dynamic 

behavioral mechanisms for these effects [62]. This study provides evidence on positive effects 

of inventor bricolage on R&D performance and offers further empirical evidence supporting 

the positive relationships between bricolage and outcomes, along with bricolage and efficiency 

in R&D settings. As R&D environments in high technology industries witness rapid 

technological changes and evolution, timely resource reconstruction can influence efficient 

development of innovations. Therefore, the research presents the relationship between 

bricolage and R&D performance for a deeper understanding of the value of bricolage to 

conduct R&D activities in resource constrained environments. Overall, these findings 

contribute to the literature on effects of bricolage on R&D outcomes in highly resource 

constrained environments. 
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Finally, we contribute to the literature on understanding behavioral drivers and 

individual differences of bricoleurs (individuals engaging in bricolage) by a more nuanced 

understanding on factors that differentiate effective bricolage activities that consistently lead 

to innovations from simple occasional bricolage activities that do not result in innovations. By 

understanding the individual differences further, we gain more insights on successful bricoleurs 

and their skills. Therefore, the study contributes to the literature on bricoleurs – individuals 

who deploy bricolage approaches – to successfully produce innovations.   



 25 

References 

 

[1] T. Elkins and R. T. Keller, "Leadership in research and development organizations: A 

literature review and conceptual framework," The Leadership Quarterly, vol. 14, no. 4-

5, pp. 587-606, 2003. 

[2] H. J. Thamhain, "Managing innovative R&D teams," R&D Management, vol. 33, no. 

3, pp. 297-311, 2003. 

[3] W. Zheng, A. E. Khoury, and C. Grobmeier, "How do leadership and context matter in 

R&D team innovation?–A multiple case study," Human Resource Development 

International, vol. 13, no. 3, pp. 265-283, 2010. 

[4] T. Montag, C. P. Maertz Jr, and M. Baer, "A critical analysis of the workplace creativity 

criterion space," Journal of Management, vol. 38, no. 4, pp. 1362-1386, 2012. 

[5] G. Y. Gao, E. Xie, and K. Z. Zhou, "How does technological diversity in supplier 

network drive buyer innovation? Relational process and contingencies," Journal of 

Operations Management, vol. 36, pp. 165-177, 2015. 

[6] Y. Yi, Y. Li, M. A. Hitt, Y. Liu, and Z. Wei, "The influence of resource bundling on 

the speed of strategic change: Moderating effects of relational capital," Asia Pacific 

Journal of Management, vol. 33, no. 2, pp. 435-467, 2016. 

[7] T. Baker, T. G. Pollock, and H. J. Sapienza, "Winning an unfair game: How a resource-

constrained player uses bricolage to maneuver for advantage in a highly 

institutionalized field," in Entrepreneurial Resourcefulness: Competing With 

Constraints: Emerald Group Publishing Limited, 2013, pp. 1-41. 

[8] S. Salunke, J. Weerawardena, and J. R. McColl-Kennedy, "Towards a model of 

dynamic capabilities in innovation-based competitive strategy: Insights from project-

oriented service firms," Industrial Marketing Management, vol. 40, no. 8, pp. 1251-

1263, 2011. 

[9] S. Salunke, J. Weerawardena, and J. R. McColl-Kennedy, "Competing through service 

innovation: The role of bricolage and entrepreneurship in project-oriented firms," 

Journal of Business Research, vol. 66, no. 8, pp. 1085-1097, 2013. 

[10] P. R. Steffens, J. M. Senyard, and T. Baker, "Linking resource acquisition and 

development processes to resource-based advantage: Bricolage and the resource-based 

view," Frontiers of Entrepreneurship Research, vol. 29, no. 13, p. 16, 2009. 

[11] N. Agarwal, M. Grottke, S. Mishra, and A. Brem, "A systematic literature review of 

constraint-based innovations: State of the art and future perspectives," IEEE 

Transactions on Engineering Management, vol. 64, no. 1, pp. 3-15, 2016. 

[12] M. P. e. Cunha, A. Rego, P. Oliveira, P. Rosado, and N. Habib, "Product innovation in 

resource‐poor environments: Three research streams," Journal of Product Innovation 

Management, vol. 31, no. 2, pp. 202-210, 2014. 

[13] J. Senyard, T. Baker, P. Steffens, and P. Davidsson, "Bricolage as a path to 

innovativeness for resource‐constrained new firms," Journal of Product Innovation 

Management, vol. 31, no. 2, pp. 211-230, 2014. 

[14] R. Tiwari and C. Herstatt, "Open global innovation networks as enablers of frugal 

innovation: propositions based on evidence from India," Working Papers, Institute for 

Technology and Innovation Management, Hamburg University of Technology, 2012, 

72. 

[15] T. Weyrauch and C. Herstatt, "What is frugal innovation? Three defining criteria," 

Journal of Frugal Innovation, vol. 2, no. 1, p. 1, 2017. 

[16] H. Ernst, H. N. Kahle, A. Dubiel, J. Prabhu, and M. Subramaniam, "The antecedents 

and consequences of affordable value innovations for emerging markets," Journal of 

Product Innovation Management, vol. 32, no. 1, pp. 65-79, 2015. 



 26 

[17] B. A. Bechky and G. A. Okhuysen, "Expecting the unexpected? How SWAT officers 

and film crews handle surprises," Academy of Management Journal, vol. 54, no. 2, pp. 

239-261, 2011. 

[18] T. Baker and R. E. Nelson, "Creating Something from Nothing: Resource Construction 

Through Entrepreneurial Bricolage," Administrative Science Quarterly, vol. 50, no. 3, 

pp. 329-366, 2005. 

[19] J. Kickul, M. Griffiths, S. Bacq, and N. Garud, "Catalyzing social innovation: Is 

entrepreneurial bricolage always good?," Entrepreneurship & Regional Development, 

vol. 30, no. 3-4, pp. 407-420, 2018. 

[20] E. Ferneley and F. Bell, "Using bricolage to integrate business and information 

technology innovation in SMEs," Technovation, vol. 26, no. 2, pp. 232-241, 2006. 

[21] M. Brettel, R. Mauer, A. Engelen, and D. Küpper, "Corporate effectuation: 

Entrepreneurial action and its impact on R&D project performance," Journal of 

Business Venturing, vol. 27, no. 2, pp. 167-184, 2012. 

[22] L. Wu, H. Liu, and J. Zhang, "Bricolage effects on new-product development speed 

and creativity: The moderating role of technological turbulence," Journal of Business 

Research, vol. 70, pp. 127-135, 2017. 

[23] N. Cui, N. Wen, L. Xu, and Y. Qin, "Contingent effects of managerial guanxi on new 

product development success," Journal of Business Research, vol. 66, no. 12, pp. 2522-

2528, 2013. 

[24] R. M. Emerson, "Social exchange theory," Annual Review of Sociology, vol. 2, no. 1, 

pp. 335-362, 1976. 

[25] R. Cropanzano and M. S. Mitchell, "Social exchange theory: An interdisciplinary 

review," Journal of Management, vol. 31, no. 6, pp. 874-900, 2005. 

[26] K. S. Cook, C. Cheshire, E. R. Rice, and S. Nakagawa, "Social exchange theory," in 

Handbook of Social Psychology: Springer, 2013, pp. 61-88. 

[27] R. E. Riggio and B. Throckmorton, "The relative effects of verbal and nonverbal 

behavior, appearance, and social skills on evaluations made in hiring interviews," 

Journal of Applied Social Psychology, vol. 18, no. 4, pp. 331-348, 1988. 

[28] L. A. Witt and G. R. Ferris, "Social skill as moderator of the conscientiousness-

performance relationship: convergent results across four studies," Journal of Applied 

Psychology, vol. 88, no. 5, p. 809, 2003. 

[29] R. A. Baron and J. Tang, "Entrepreneurs' social skills and new venture performance: 

Mediating mechanisms and cultural generality," Journal of Management, vol. 35, no. 

2, pp. 282-306, 2009. 

[30] R. A. Baron, "Behavioral and cognitive factors in entrepreneurship: Entrepreneurs as 

the active element in new venture creation," Strategic Entrepreneurship Journal, vol. 

1, no. 1‐2, pp. 167-182, 2007. 

[31] R. Garud and P. Karnøe, "Bricolage versus breakthrough: distributed and embedded 

agency in technology entrepreneurship," Research Policy, vol. 32, no. 2, pp. 277-300, 

2003. 

[32] P. Davidsson, T. Baker, and J. M. Senyard, "A measure of entrepreneurial bricolage 

behavior," International Journal of Entrepreneurial Behavior & Research, vol. 23, no. 

1, pp. 114-135, 2017. 

[33] R. Fang, L. Chi, M. Chen, and R. A. Baron, "Bringing political skill into social 

networks: Findings from a field study of entrepreneurs," Journal of Management 

Studies, vol. 52, no. 2, pp. 175-212, 2015. 

[34] S. D. Hunt, A general theory of competition: Resources, competences, productivity, 

economic growth. Thousand Oaks, California: Sage Publications, 1999. 



 27 

[35] D. F. Davis and J. T. Mentzer, "Relational resources in interorganizational exchange: 

the effects of trade equity and brand equity," Journal of Retailing, vol. 84, no. 4, pp. 

435-448, 2008. 

[36] P. Bicen and W. H. Johnson, "Radical innovation with limited resources in high‐

turbulent markets: The role of lean innovation capability," Creativity and Innovation 

Management, vol. 24, no. 2, pp. 278-299, 2015. 

[37] B. Golany and S. Thore, "On the Ranking of R&D Projects in a Hierarchical 

Organizational Structure subject to Global Resource Constraints," in Technology 

Commercialization. New York: Springer, 2002, pp. 253-274. 

[38] F. Blindenbach‐Driessen, "New Service Development for Professional Services: Time 

commitment as the scarcest resource," in Leveraging Constraints for Innovation: New 

Product Development Essentials from the PDMA, S. Gurtner, J. Spanjol, and A. Griffin 

Eds. Hoboken, New Jersey: John Wiley & Sons, Inc., 2018, pp. 75-93. 

[39] A. G. Joshi, "A New and Effective Approach for Knowledge Sharing Among Indian 

Automotive Industry," in "Symposium on International Automotive Technology," SAE 

Technical Paper, 0148-7191, 2015, vol. 2015-26-0073.  

[40] L. Witell, H. Gebauer, E. Jaakkola, W. Hammedi, L. Patricio, and H. Perks, "A 

bricolage perspective on service innovation," Journal of Business Research, vol. 79, 

pp. 290-298, 2017. 

[41] A. K. Gupta, K. G. Smith, and C. E. Shalley, "The interplay between exploration and 

exploitation," Academy of Management Journal, vol. 49, no. 4, pp. 693-706, 2006. 

[42] T. Baker, A. S. Miner, and D. T. Eesley, "Improvising firms: Bricolage, account giving 

and improvisational competencies in the founding process," Research Policy, vol. 32, 

no. 2, pp. 255-276, 2003. 

[43] M. M. Keupp and O. Gassmann, "Resource constraints as triggers of radical innovation: 

Longitudinal evidence from the manufacturing sector," Research Policy, vol. 42, no. 8, 

pp. 1457-1468, 2013. 

[44] B. Barry, R. Lewicki, and D. Saunders, Essentials of Negotiation. Chicago: Irwin: 

McGraw-Hill Higher Education, 2015. 

[45] R. Lewicki, D. Saunders, and J. Minton, Essentials of Negotiation. New York: 

McGraw-Hill/Irwin, 2001. 

[46] W. A. Hochwarter, L. A. Witt, D. C. Treadway, and G. R. Ferris, "The interaction of 

social skill and organizational support on job performance," Journal of Applied 

Psychology, vol. 91, no. 2, p. 482, 2006. 

[47] W. A. Hochwarter, G. R. Ferris, M. B. Gavin, P. L. Perrewé, A. T. Hall, and D. D. 

Frink, "Political skill as neutralizer of felt accountability—job tension effects on job 

performance ratings: A longitudinal investigation," Organizational Behavior and 

Human Decision Processes, vol. 102, no. 2, pp. 226-239, 2007. 

[48] W. Lamine, S. Mian, and A. Fayolle, "How do social skills enable nascent 

entrepreneurs to enact perseverance strategies in the face of challenges? A comparative 

case study of success and failure," International Journal of Entrepreneurial Behavior 

& Research, vol. 20, no. 6, pp. 517-541, 2014. 

[49] R. E. Riggio, J. Tucker, and B. Throckmorton, "Social skills and deception ability," 

Personality and Social Psychology Bulletin, vol. 13, no. 4, pp. 568-577, 1987. 

[50] Y.-J. Yun and K.-J. Lee, "Social skills as a moderator between R&D personnel’s 

knowledge sharing and job performance," Journal of Managerial Psychology, vol. 32, 

no. 5, pp. 387-400, 2017. 

[51] R. A. Baron and G. D. Markman, "Beyond social capital: How social skills can enhance 

entrepreneurs' success," Academy of Management Perspectives, vol. 14, no. 1, pp. 106-

116, 2000. 



 28 

[52] C. Lévi-Strauss, The savage mind. Chicago: University of Chicago Press, 1968. 

[53] B. T. Stinchfield, R. E. Nelson, and M. S. Wood, "Learning from Levi–Strauss’ Legacy: 

Art, Craft, Engineering, Bricolage, and Brokerage in Entrepreneurship," 

Entrepreneurship Theory and Practice, vol. 37, no. 4, pp. 889-921, 2013. 

[54] B. Kogut and U. Zander, "Knowledge of the firm, combinative capabilities, and the 

replication of technology," Organization Science, vol. 3, no. 3, pp. 383-397, 1992. 

[55] K. G. Palepu and V. Srinivasan, "Tata Motors: The Tata Ace," Harvard Business 

School Case, no. 9-108-110, 2008. 

[56] P. Choudhury, T. Khanna, K. Lakhani, and R. Tahilyani, "ISRO: Explore Space or 

Exploit CubeSats?," Harvard Business School Case, vol. 617-062, 2017. 

[57] R. Tiwari and C. Herstatt, "Assessing India's lead market potential for cost-effective 

innovations," Journal of Indian Business Research, vol. 4, no. 2, pp. 97-115, 2012. 

[58] D. Pandit, M. P. Joshi, A. Sahay, and R. K. Gupta, "Disruptive innovation and dynamic 

capabilities in emerging economies: Evidence from the Indian automotive sector," 

Technological Forecasting and Social Change, vol. 129, pp. 323-329, 2018. 

[59] X. Yu, Y. Li, Z. Su, Y. Tao, B. Nguyen, and F. Xia, "Entrepreneurial bricolage and its 

effects on new venture growth and adaptiveness in an emerging economy," Asia Pacific 

Journal of Management, pp. 1-23, 2019. 

[60] Y. Luo, "Industrial dynamics and managerial networking in an emerging market: The 

case of China," Strategic Management Journal, vol. 24, no. 13, pp. 1315-1327, 2003. 

[61] K. Kamoche, R. Beise-Zee, and A. Mamman, "Knowledge appropriation and identity: 

Toward a multi-discourse analysis," Organization Studies, vol. 35, no. 9, pp. 1373-

1392, 2014. 

[62] P. M. Banerjee and B. A. Campbell, "Inventor bricolage and firm technology research 

and development," R&D Management, vol. 39, no. 5, pp. 473-487, 2009. 

[63] R. Duymedjian and C.-C. Rüling, "Towards a foundation of bricolage in organization 

and management theory," Organization Studies, vol. 31, no. 2, pp. 133-151, 2010. 

[64] G. R. Archer, T. Baker, and R. Mauer, "Towards an alternative theory of entrepreneurial 

success: Integrating bricolage, effectuation and improvisation," Frontiers of 

Entrepreneurship Research, vol. 29, no. 6, pp. 1-23, 2009. 

[65] T. Baker, "Resources in play: Bricolage in the Toy Store (y)," Journal of Business 

Venturing, vol. 22, no. 5, pp. 694-711, 2007. 

[66] H. Burgers, M. Stuetzer, and J. M. Senyard, "Antecedents, consequences, and the 

mediating role of bricolage in corporate entrepreneurship," Academy of Management 

Proceedings, vol. 2014, no. 1, p. 13473, 2014. 

[67] M. Halme, S. Lindeman, and P. Linna, "Innovation for inclusive business: 

Intrapreneurial bricolage in multinational corporations," Journal of Management 

Studies, vol. 49, no. 4, pp. 743-784, 2012. 

[68] W. An, X. Zhao, Z. Cao, J. Zhang, and H. Liu, "How bricolage drives corporate 

entrepreneurship: The roles of opportunity identification and learning orientation," 

Journal of Product Innovation Management, vol. 35, no. 1, pp. 49-65, 2018. 

[69] M. Ravishankar and A. Gurca, "A bricolage perspective on technological innovation in 

emerging markets," IEEE Transactions on Engineering Management, vol. 63, no. 1, 

pp. 53-66, 2015. 

[70] H. Mintzberg, "The organization as political arena," Journal of Management Studies, 

vol. 22, no. 2, pp. 133-154, 1985. 

[71] K. K. Ahearn, G. R. Ferris, W. A. Hochwarter, C. Douglas, and A. P. Ammeter, "Leader 

political skill and team performance," Journal of Management, vol. 30, no. 3, pp. 309-

327, 2004. 



 29 

[72] G. R. Ferris et al., "Development and validation of the political skill inventory," Journal 

of Management, vol. 31, no. 1, pp. 126-152, 2005. 

[73] Y. Liu, G. R. Ferris, R. Zinko, P. L. Perrewé, B. Weitz, and J. Xu, "Dispositional 

antecedents and outcomes of political skill in organizations: A four-study investigation 

with convergence," Journal of Vocational Behavior, vol. 71, no. 1, pp. 146-165, 2007. 

[74] G. R. Ferris, D. C. Treadway, P. L. Perrewé, R. L. Brouer, C. Douglas, and S. Lux, 

"Political skill in organizations," Journal of Management, vol. 33, no. 3, pp. 290-320, 

2007. 

[75] D. C. Treadway, W. A. Hochwarter, C. J. Kacmar, and G. R. Ferris, "Political will, 

political skill, and political behavior," Journal of Organizational Behavior, vol. 26, no. 

3, pp. 229-245, 2005. 

[76] M. W. Peng, "Institutional transitions and strategic choices," Academy of Management 

Review, vol. 28, no. 2, pp. 275-296, 2003. 

[77] J. Mencl, A. J. Wefald, and K. W. van Ittersum, "Transformational leader attributes: 

interpersonal skills, engagement, and well-being," Leadership & Organization 

Development Journal, vol. 37, no. 5, pp. 635-657, 2016. 

[78] R. J. Reichard and R. E. Riggio, "An interactive, process model of emotions and 

leadership," in Research Companion to Emotion in Organizations, N. M. Ashkanasy 

and C. L. Cooper, Eds. Cheltenham, UK: Edward Elgar, 2008, pp. 512-527. 

[79] R. E. Riggio, H. R. Riggio, C. Salinas, and E. J. Cole, "The role of social and emotional 

communication skills in leader emergence and effectiveness," Group Dynamics: 

Theory, Research, and Practice, vol. 7, no. 2, p. 83, 2003. 

[80] D. R. Caruso and P. Salovey, The emotionally intelligent manager: How to develop and 

use the four key emotional skills of leadership. San Francisco, CA: John Wiley & Sons, 

2004. 

[81] J. Pfeffer, "Understanding power in organizations," California Management Review, 

vol. 34, no. 2, p. 29, 1992. 

[82] R. E. Riggio and H. R. Riggio, "Self-report measurement of interpersonal sensitivity," 

in Interpersonal Sensitivity: Psychology Press, 2001, pp. 141-158. 

[83] F. R. Blass and G. R. Ferris, "Leader reputation: The role of mentoring, political skill, 

contextual learning, and adaptation," Human Resource Management, vol. 46, no. 1, pp. 

5-19, 2007. 

[84] D. C. Treadway, G. R. Ferris, A. B. Duke, G. L. Adams, and J. B. Thatcher, "The 

moderating role of subordinate political skill on supervisors' impressions of subordinate 

ingratiation and ratings of subordinate interpersonal facilitation," Journal of Applied 

Psychology, vol. 92, no. 3, p. 848, 2007. 

[85] G. R. Ferris, R. C. Liden, T. P. Munyon, J. K. Summers, K. J. Basik, and M. R. Buckley, 

"Relationships at work: Toward a multidimensional conceptualization of dyadic work 

relationships," Journal of Management, vol. 35, no. 6, pp. 1379-1403, 2009. 

[86] R. K. Pati, M. Nandakumar, A. Ghobadian, R. D. Ireland, and N. O'Regan, "Business 

model design–performance relationship under external and internal contingencies: 

Evidence from SMEs in an emerging economy," Long Range Planning, vol. 51, no. 5, 

pp. 750-769, 2018. 

[87] D. A. Dillman, "The design and administration of mail surveys," Annual Review of 

Sociology, vol. 17, no. 1, pp. 225-249, 1991. 

[88] E. D. De Leeuw, J. Hox, and D. Dillman, International Handbook of Survey 

Methodology. New York: Routledge, 2012. 

[89] D. A. Dillman, Mail and internet surveys: The tailored design method. Hoboken, New 

Jersey: John Wiley & Sons, 2007. 



 30 

[90] S. B. MacKenzie and P. M. Podsakoff, "Common method bias in marketing: Causes, 

mechanisms, and procedural remedies," Journal of Retailing, vol. 88, no. 4, pp. 542-

555, 2012. 

[91] P. M. Podsakoff, S. B. MacKenzie, J.-Y. Lee, and N. P. Podsakoff, "Common method 

biases in behavioral research: A critical review of the literature and recommended 

remedies," Journal of Applied Psychology, vol. 88, no. 5, p. 879, 2003. 

[92] A. J. Shenhar, A. Tishler, D. Dvir, S. Lipovetsky, and T. Lechler, "Refining the search 

for project success factors: a multivariate, typological approach," R&D Management, 

vol. 32, no. 2, pp. 111-126, 2002. 

[93] J. K. Pinto and S. J. Mantel, "The causes of project failure," IEEE Transactions on 

Engineering Management, vol. 37, no. 4, pp. 269-276, 1990. 

[94] G. Blickle and A. K. Schnitzler, "Is the political skill inventory fit for personnel 

selection? An experimental field study," International Journal of Selection and 

Assessment, vol. 18, no. 2, pp. 155-165, 2010. 

[95] E. Lvina et al., "Measure invariance of the Political Skill Inventory (PSI) across five 

cultures," International Journal of Cross Cultural Management, vol. 12, no. 2, pp. 171-

191, 2012. 

[96] J. F. Hair, W. C. Black, B. J. Babin, and R. E. Anderson, Multivariate Data Analysis, 

International Edition ed. Upper Saddle River, NJ: Pearson Prentice Hall, 2013. 

[97] J. C. Nunnally, Psychometric Theory. INC New York: McGraw Hill Book Company, 

1978. 

[98] C. Fornell and D. F. Larcker, "Structural equation models with unobservable variables 

and measurement error:  Algebra and statistics," Journal of Marketing Research, vol. 

18, no. 3, pp. 382-388, 1981. 

[99] H. H. Harman, Modern factor analysis. University of Chicago press, 1976. 

[100] P. M. Podsakoff and D. W. Organ, "Self-reports in organizational research: Problems 

and prospects," Journal of Management, vol. 12, no. 4, pp. 531-544, 1986. 

[101] H. Liang, N. Saraf, Q. Hu, and Y. Xue, "Assimilation of Enterprise Systems: The Effect 

of Institutional Pressures and the Mediating Role of Top Management," MIS Quarterly, 

vol. 31, no. 1, pp. 59-87, 2007. 

[102] M. K. Lindell and D. J. Whitney, "Accounting for common method variance in cross-

sectional research designs," Journal of Applied Psychology, vol. 86, no. 1, p. 114, 2001. 

[103] L. J. Williams, N. Hartman, and F. Cavazotte, "Method variance and marker variables: 

A review and comprehensive CFA marker technique," Organizational Research 

Methods, vol. 13, no. 3, pp. 477-514, 2010. 

[104] L. S. Aiken and S. G. West, Multiple Regression: Testing and interpreting interactions. 

Newbury Park, CA: Sage, 1991. 

[105] B. G. Tabachnick, L. S. Fidell, and J. B. Ullman, Using multivariate statistics. Pearson 

Boston, MA, 2007. 

[106] J. Neter, W. Wasserman, and M. H. Kutner, Applied Linear Statistical Models: 

Regression Analysis of Variance, and Experimental Designs. Homewood, IL: Richard 

D Irwin, 1985. 

[107] J. F. Hair, C. M. Ringle, and M. Sarstedt, "PLS-SEM: Indeed a silver bullet," Journal 

of Marketing Theory and Practice, vol. 19, no. 2, pp. 139-152, 2011. 

[108] A. Gelman and J. Hill, Data analysis using regression and multilevel/hierarchical 

models. Cambridge: Cambridge University Press, 2006. 

[109] P. F. de Jong, "Hierarchical regression analysis in structural equation modeling," 

Structural Equation Modeling: A Multidisciplinary Journal, vol. 6, no. 2, pp. 198-211, 

1999. 



 31 

[110] K. Kalogerakis, C. Lüthje, and C. Herstatt, "Developing innovations based on 

analogies: experience from design and engineering consultants," Journal of Product 

Innovation Management, vol. 27, no. 3, pp. 418-436, 2010. 

[111] M. L. Tushman, "From engineering management/R&D management, to the 

management of innovation, to exploiting and exploring over value nets: 50 years of 

research initiated by the IEEE-TEM," IEEE Transactions on Engineering 

Management, vol. 51, no. 4, pp. 409-411, 2004. 

[112] P. Cankurtaran, F. Langerak, and A. Griffin, "Consequences of new product 

development speed: A meta‐analysis," Journal of Product Innovation Management, 

vol. 30, no. 3, pp. 465-486, 2013. 

[113] D. Boyd and J. Goldenberg, Inside the box. London, UK: Profile Books Ltd, 2013. 

[114] B. M. Staw, "Attribution of the “causes” of performance: A general alternative 

interpretation of cross-sectional research on organizations," Organizational Behavior 

and Human Performance, vol. 13, no. 3, pp. 414-432, 1975. 

[115] A. Rindfleisch, A. J. Malter, S. Ganesan, and C. Moorman, "Cross-sectional versus 

longitudinal survey research: Concepts, findings, and guidelines," Journal of Marketing 

Research, vol. 45, no. 3, pp. 261-279, 2008. 

[116] B. J. Jaworski and A. K. Kohli, "Market orientation: antecedents and consequences," 

Journal of Marketing, vol. 57, no. 3, pp. 53-70, 1993. 

[117] N. Kim and K. Atuahene‐Gima, "Using exploratory and exploitative market learning 

for new product development," Journal of Product Innovation Management, vol. 27, 

no. 4, pp. 519-536, 2010. 



 32 

Figure 1. Conceptual Framework 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2. Results of Hierarchical Regression Analyses 
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Table 1. Measures  

 
Factors Items 

Inventor Bricolage 1) I was confident of our ability to find workable solutions to new challenges by using our 

existing resources. 

2) I gladly took on a broader range of challenges than others with our resources would be able 

to.  

3) I used any existing resource that seemed useful to responding to a new problem or 

opportunity.  

4) I dealt with new challenges by applying a combination of our existing resources and other 

resources inexpensively available to me. 

5) When dealing with new problems or opportunities, I took action by assuming that I will 

find a workable solution.  

6) By combining our existing resources, I took on a surprising variety of new challenges  

7) When I face new challenges, I put together workable solutions from our existing resources.  

8) I combined resources to accomplish new challenges that the resources weren’t originally 

intended to accomplish. 

Inventor’s Social 

Skills 

1. I spend a lot of time and effort at work networking with others. 

2. I am able to make most people feel comfortable and at ease around me. 

3. I am able to communicate easily and effectively with others. 

4. It is easy for me to develop good rapport with most people. 

5. I understand people very well. 

6. I have developed a large network of colleagues and associates at work who I can call on for 

support when I really need to get things done. 

7. I am good at building relationships with influential people at work. 

8. I am particularly good at sensing the motivations and hidden agendas of others.  

9. When communicating with others, I try to be genuine in what I say and do. 

10. At work, I know a lot of important people and am well connected. 

11. I spend a lot of time at work developing connections with others. 

12. I am good at getting people to like me. 

13. It is important that people believe I am sincere in what I say and do. 

14. I try to show a genuine interest in other people. 

15. I am good at using my connections and network to make things happen at work.  

16. I have good intuition or savvy about how to present myself to others. 

17. I always seem to instinctively know the right things to say or do to influence others. 

18. I pay close attention to people’s facial expressions. 

R&D Outcomes Experiences and Competencies 

The R&D project met its expectations in terms of the … 

1) Learnings and expertise that can be leveraged in other projects  

2) Generation of new ideas as starting point of potential future projects  

3) Enhancement of competencies and capabilities  

Perceived Value and Future Potentials 

The R&D project met its expectations in terms of the …   

1) Perceived value of the R&D output 

2) Opportunities to market R&D output 

3) Quality and performance of the R&D output 

R&D Efficiency Overall Efficiency 

The R&D project met its objectives and expectations in terms of …  

1) meeting project schedule  

2) staying on budget 

3) meeting operational and technical performance of the R&D process 
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Table 2. Descriptive Statistics, Correlations, Estimates for Reliability and Validity. 

 

 Mean SD  CR AVE MSV 1 2 3 4 5 6 7 8 

1. Inventor’s Social Skills 5.18 0.64 0.90 0.84 0.57 0.34 0.76        

2. Inventor Bricolage 5.50 0.83 0.82 0.82 0.45 0.28 0.43** 0.65       

3. R&D Outcomes 5.40 0.95 0.81 0.87 0.54 0.34 0.45** 0.41** 0.73      

4. R&D Efficiency 5.49 0.82 0.88 0.81 0.59 0.33 0.32** 0.40** 0.46** 0.77     

5. Age 36.47 5.74     0.09 0.10 0.14* 0.05     

6. Gender 1.13 0.34     -0.04 -0.10 -0.05 -0.09 -0.13    

7. R&D Experience 67.91 44.53     0.09 0.00 0.16* 0.12 0.27** -0.08   

8. Work Experience 161.46 58.68     0.07 0.06 0.07 0.01 0.80** -0.14* 0.25**  

9. Education 2.12 0.77     0.01 -0.14 -0.08 0.08 -0.25** 0.07 0.15* -0.18** 

 
Note: N = 211.  

SD = Standard Deviation; CR = Composite Reliability; AVE = Average Variance Extracted; MSV = Maximum Shared Variance 

Cronbach alpha () is coefficient alpha reliability estimates for scale measures. Square root values of AVE are provided on the diagonal in bold. 

  * p < 0.05 (two-tailed). 

** p < 0.01 (two-tailed). 
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Table 3. Results of Regression Analyses  
 

Variables R&D Outcomes R&D Efficiency 
Inventor 

Bricolage 

 
Model 1 Model 2 

(H1a) 

Model 3 

(H2a) 

Model 4 Model 5 

(H1b) 

Model 6 

(H2b) 

Model 7 

(H3) 

Inventor 

Bricolage 
 0.400*** 0.259***  0.407*** 0.336***  

Inventor’s 

Social Skills 
  0.326***   0.163** 0.426*** 

Age 0.169 0.122 0.109 0.119 0.071 0.065 0.079 

Gender -0.027 0.008 0.007 -0.089 -0.053 -0.054 -0.074 

R&D 

experience 
0.148 0.150 0.129 0.094 0.097 0.086 -0.032 

Work 

experience 
-0.115 -0.089 -0.091 -0.105 -0.079 -0.080 -0.054 

Education -0.073 -0.029 -0.051 0.081 0.126 0.115 -0.119 

        

F 1.928* 8.500*** 11.578*** 1.293 8.011*** 7.803*** 9.111*** 

R2 0.045 0.200 0.285 0.031 0.191 0.212 0.211 

Adj R2 0.022 0.176 0.261 0.007 0.167 0.185 0.188 

R2 change   0.085***   0.021*  
 

Note: N = 211. Significance levels are based on two-tailed tests for all models and coefficients. 

* p < 0.05. 

  ** p < 0.01. 

*** p < 0.001. 

 

 


